
Attached is an organizational chart illustrating the proposed organizational structure likely to be 
used by the Applicant. The Gaming Facility will be operated by Applicant with a best-in-class casino 
management team overseen by a President that will report to Applicant’s Board of Directors. The entire 
management team for the Gaming Facility is anticipated to be based on-site in New York. Applicant 
and its consultants have identified individuals within their respective organizations that could comprise 
the Gaming Facility’s senior management team (provided, any such appointments would be subject to, 
among other things, such individuals’ entry into employment contracts with Applicant and receipt of all 
required regulatory approvals). These individuals have substantial experience across all major operating 
departments in the gaming industry and represent the depth of talent that Applicant can access  
(see attached resumes in Exhibit VI.G.).

ORGANIZATIONAL CHART
EXHIBIT VI.F.
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