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ALTERNATIVE #2

Submit as Exhibit X.B.3. the Applicant’s and, as applicable, the Manager’s strategy 
to provide on-the-job opportunities and training in areas, and with respect to  
regional and local demographic groups with high unemployment.

Pre-employment training, designed to assist people with developing the skills 
necessary to enter the gaming workforce and on-the-job programs to complement 
pre-employment training should be considered. Apprenticeship programs to sup-
port career development for employees should also be considered. An adequate 
apprenticeship program will blend classroom instruction and on-the-job training to 
enable employees to successfully enter designated jobs or gain promotions.

Under Alternative #2, there are no changes to the previous disclosures made in response to this question.
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